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elaborate and test MacKinnon's sociocultural theory and address three such questions bearing on the generality of sexual harassment. For the sociology of gender, we consider how feminist models-originally designed to account for men's violence against women--can explain a diverse range of sexual harassment scenarios. For the sociology of law, we examine how people define their harassment experiences as sexual harassment. For life course studies, we consider the relative prevalence of sexual harassment in the adolescent and adult workplace and test whether the same individuals are likely to be targeted at different life course stages.
We first discuss existing theory and research, focusing on legal and sociological definitions of sexual harassment as a syndrome of related behaviors. We then develop a general conceptual model of harassment experiences and legal consciousness, introducing hypotheses about sex and age differences in experiencing and perceiving harassment. We explain the targeting of men and adolescents by uniting R.W. Connell's notion of a gender system that privileges a particular vision of heterosexual masculinity with MacKinnon's power-based account of the sexual harassment of adult women. Next, we detail our survey and interview data sources and strategy of analysis. Because sexual harassment involves a complex of behaviors, we use latent class analysis to measure and assess group differences based on responses to survey items. We then present statistical results and interview excerpts, focusing on age and gender differences in harassing experiences, their meaning to targets, and their relation to workplace power and gender relations. Finally, we take stock of MacKinnon's model in light of recent developments in theory and the current project. As in other areas of law, interpretations of sexual harassment are shaped by "legal consciousness" or the cultural schemas guiding the understanding and use of law (Merry 1990 ; Ewick and Silbey 1998). Because consciousness of sexual harassment is likely to vary across social groups, a critical issue-for both legal and sociological purposes-is deciding whose perspective should determine whether sexual harassment has occurred. In Harris v. Forklift Systems, Inc., 510 U.S. 17 (1993), the Supreme Court adopted a dual "objective/subjective" standard that takes into account both the specific "objective" behaviors that a "reasonable person" would find abusive, and the target's "subjective" impressions of the experiences. Some lower courts have held that such impressions of harassment depend on the gender of the intended targets, rejecting the reasonable person standard in favor of a "reasonable woman" standard (Ellison v. Brady, 924 F.2d 872 [9th Cir. 1991]). Similarly, some federal appellate courts have recognized the concept of "gender stereotyping" in extending Title VII protections to males. For example, in Doe v. Belleville an adolescent male was physically harassed and threatened with sexual assault by older males because his appearance and behavior "did not conform to his co-workers' view of appropriate masculine behavior" (119 E3d 563 [7th Cir. 1997]).
LEGAL AND SOCIOLOGICAL UNDERSTANDINGS OF SEXUAL HARASSMENT
Apart from legal definitions, social scientists have conceptualized and measured sexual harassment in a well-developed scholarly liter-1 The Court also recognizes "quid pro quo" harassment in which sexual demands are made a condition of employment or a basis for employment decisions (see Welsh 1999 ). of multiple related behaviors (Gelfand et al. 1995) or as a process rather than an event (Quinn 2002:400) . There is also disagreement regarding which behaviors constitute harassment (Sever 1999) , how gender affects perceptions (Kalof et al. 2001) , and whether "subjective" or "objective" behavioral measures are most appropriate (Welsh 1999; Welsh and Nierobisz 1997) .2
FEMINIST PERSPECTIVES AND MACKINNON'S SEXUAL HARASSMENT MODEL
Feminist theories view sexual harassment as the product of a gender system maintained by a dominant, normative form of masculinity. In particular, Connell (1987; posits that gender-based inequalities and discrimination are maintained and negotiated through interrelations among differently gendered (and therefore differently privileged) subjects within a larger gender system. Connell's constructivist theory introduced the concept of hegemonic masculinity-a gender system that privileges a singular vision of adult heterosexual masculinity over all forms of femininity and alternative masculinities.3 Connell's theory acknowledges multiple masculinities and femininities (Martin 1998 ) and takes account of the subjective experience of gender and harassment within a larger gender system.
Major themes in Connell's recent theory are compatible with MacKinnon's earlier sociocultural conceptualization of the gender system and recent feminist scholarship that emphasizes the performative, relational, and socially constructed nature of gender (Butler 1990; Kimmel 1994; West and Zimmerman 1987) . For MacKinnon, gender and sexuality are similarly identified as systems of power and domina- 2 We should note that behavioral measures are also subjective; they rely upon individuals to perceive and record the behaviors (see Jaschik and Fretz 1991; Kalof et al. 2001 ).
3 The concept of hegemonic masculinity has been criticized for its representation of the Gramscian notion of hegemony (Demetriou 2001 For MacKinnon, as for Connell, normative constructions of masculinity disempower those who do not adopt these norms, either because their sex prevents them from doing so (e.g., for biological females) or because they are men who do not adhere to the privileged normative model of heterosexual masculinity.
Therefore, men and women are likely to experience and perceive sexually harassing behaviors differently because of gender inequality and culturally prescribed expressions of sexuality. As Estrich (1987) notes, men and women are held to different standards of sexuality and these standards work to maintain the existing gender order. Women may perceive sexually harassing behaviors as threatening, in part, because they are taught from an early age to be concerned about their bodily safety and to protect their sexuality (Burt and Estep 1981) . Men are taught less about the possibility of sexual predators than women and for good reason-targets of sexual violence are overwhelmingly female and perpetrators are overwhelmingly male (U.S. Department of Justice 2002). Further, sexually harassing behaviors such as "girl watching" are themselves born of the social practices of masculinity (Quinn 2002 ). Because of these differences, we expect that the underlying meaning of a sexual joke or a touch is gender specific, and men may be unlikely to consider themselves potential targets in a society that privileges masculinity (Kalof et al. 2001 ; see also Nelson and Oliver 1998). MacKinnon's attention to gender-based power differentials thus provides some insight into which males may be targets of sexual harassment, as well as how they might make sense of these experiences.
Surprisingly few empirical studies have tested MacKinnon's most basic proposition that "most sexually harassed people are women " (1979:193 Although age clearly is linked to power and gender relations (Connell 2000; Thorne 1993 ), it has rarely been considered in studies of workplace sexual harassment (Gruber 1998). In fact, some have charged that a focus on gender-based, rather than age-based, power differentials ignores women's agency and competence as adults (Patai 1998 ). For these critics, applying the same legal protections to adult females that are normally extended to children smacks of paternalism (Schultz 1998) Oncale (1997) , observing that "sexual abuse of men by men is a serious and neglected social problem inextricably connected to sexual abuse of women by men." In this brief, MacKinnon also tied sexual harassment to age-based power relations (Oncale was 21 years old), noting that adult men target those they have power over in society, including children and younger male coworkers. Nevertheless, the sexual harassment of men remains "understudied" (Welsh 1999:185; Berdahl, Magley, and Waldo 1996), while virtually "no attention" has been directed to the sexual harassment of adolescent workers (Fineran 2002:953) . 5 As in landmark cases with female plaintiffs, such as Meritor v. Vinson, (477 U.S. 57 [1986] ; see, e.g., Marshall 1998), the disturbing details of the Oncale case establish the potential severity (though not the generality) of male-male sexual harassment. In addition to frequent verbal harassment, Oncale was sexually attacked at work on multiple occasions, including an assault while showering. In Oncale's testimony, he said that one coworker lifted him off the ground while the other "grabs the bar of soap and rubbed it between the cheeks of my ass and tells me, you know, they're fixing to fuck me." After reporting the incident to a supervisor, Oncale's coworkers confronted him and said, "You told your daddy, huh? Well, it ain't going to do no good because I'm going to fuck you anyway" (MacKinnon 1997:13). tilization of adult women" (Patai 1998 Schultz 2003) . Younger workers may be increasingly aware of sexual harassment as an abstraction, but less experienced in distinguishing between acceptable and problematic workplace conduct. To track these and other age-graded changes in the structure and meaning of sexual harassment, a recent authoritative review calls for longitudinal or life course studies (Welsh 1999) .7 Our conceptual model and analysis explores the generality of sexual harassment and offers specific hypotheses about gender and consciousness of harassment over the life course. Figure 1 shows an integrated conceptual model of power, masculinity, and sexual harassment, based on MacKinnon's theory of sexual harassment, Connell's theory of gender relations, and recent work on legal consciousness. Power arrangements-including the privileging of heteronormative masculinity in the gendered workplace (Acker 1990 ) and age relations that give adult men rights and power over adolescents (MacKinnon 1997)-affect the extent to which individuals experience particular harassing behaviors. When these behaviors are severe or pervasive and concurrent in time and place, they constitute a syndrome of behavioral sexual harassment. The prevalence of the syndrome and even its constituent behaviors is likely to vary by gender and age, with power arrangements typically placing adult women at special risk.8
CONCEPTUAL MODEL AND HYPOTHESES

CONCEPTUAL MODEL
Although all adult women are culturally identified as potential targets of sexual harassment, 6 Paradoxically, most adolescents have an important source of countervailing power: unlike most adults, they need not work to support themselves or their families. In fact, employed adolescents come disproportionately from middle-class families (CHSICL 1998). Although we expect adolescent workers to experience high rates of harassing behaviors (especially relative to the limited number of hours that they work), these expectations are tempered by adolescents' high rates of job satisfaction (Mortimer 2003:68) (Ewick and Silbey 1998:53) . Although men in less powerful positions may be targets of sexually harassing behaviors at the workplace, they are unlikely to interpret these behaviors as sexual harassment because they generally lack a cultural reference point that would give meaning to them as a unified construct or phenomenon. This is the case for the "core markers" culturally associated with the sexual harassment of adult women, such as sexual touching and invasion of personal space, as well as more ambiguous behaviors, such as physical assault or offensive jokes. Because heteronormative masculinity encourages men to conceive of themselves as predators or protectors rather than targets (or "victims") of such harassing behaviors, men who experience the behavioral syndrome are less likely to identify it as sexual harassment than women who experience the behavioral syndrome. Nevertheless, consciousness of sexual harassment is tied to consciousness of gender relations, such that men with more egalitarian attitudes and behaviors in gender relationships are most likely to recognize these experiences as sexual harassment.
SPECIFIC HYPOTHESES
We draw six hypotheses from this model, the first taken from MacKinnon's basic proposition that "most sexually harassed people are women" (1979:193; 1987:107 We similarly predict less continuity between adolescent and adult harassment experiences for females because all adult women are culturally identified as potential targets, whereas particular males will be consistently targeted based on their expressions of masculinity.
Hypothesis 5, Gender Difference in Life-Course Continuity: The correlation between behavioral sexual harassment in adolescence and adulthood will be lower for females than for males.
Our final hypotheses address power and masculinity, the predicted mechanisms linking age and sex to sexual harassment experiences.
Hypothesis 6a, Workplace Power: Men and women holding less workplace power are more likely to be targeted than men and women holding greater workplace power. Hypothesis 6b, Gender Relationships: Adult men in more egalitarian gender relationships are more likely to perceive sexual harassment than adult men in less egalitarian gender relationships.
As summarized in Figure 1 and the hypotheses, we suggest that gendered power relations result in females being more frequent harassment targets than males, and adolescents to be targeted at high rates relative to the number of hours they work. Because dominant cultural understandings of sexual harassment identify adult women as the most likely targets, however, the adult men and adolescent males and females will be less likely than adult women to interpret their experiences as sexual harassment. Although our individual-level data cannot provide a critical test of the macro-level paths outlined in the figure, our analysis will offer evidence bearing on each of the hypotheses.
DATA, MEASURES, AND STRATEGY OF ANALYSIS
We adopt a quantitative survey approach Our measures were written to reflect the breadth of harassment behaviors included in the Inventory of Sexual Harassment (Gruber 1992) and Sexual Experiences Questionnaire (SEQ) (Fitzgerald et al. 1988; Gelfand et al. 1995) . We follow the SEQ in asking first about specific harassing behaviors (offensive jokes, remarks or gossip, intrusive questions, invasion of personal space, unwanted touching, offensive pictures or other materials, and physical assault). Only then do we invoke the term "sexual harassment" using a more subjective global item (would you consider these experiences sexual harassment?). This allows us to examine hypotheses about gender differences in legal consciousness as well as sexually harassing behaviors.
Because we sampled from populations whose sexual harassment experiences have rarely been studied (e.g., males and adolescents), our YDS indicators differ from those on the SEQ and other instruments developed for adult female respondents. Most importantly, we avoided ageand gender-specific language. For example, the SEQ includes "leering" and "attempts to stroke or fondle" which may be less recognized by males, and "repeated requests for drinks or dinner," which may be less relevant to adolescents. Instead, we asked about general conduct, such as "unwanted touching" and "invasion of personal space," to develop inclusive measures that would not immediately exclude ambiguous behavior (such as a supervisor putting an arm around a subordinate) that may or may not indicate sexual harassment.
This approach may overstate the prevalence of sexual harassment by including sexual behaviors that are not harassing (such as some types of sexual banter), as well as harassing behaviors that are not sexual (such as physical assault). We address this potential danger in four ways: (1) by examining the interrelation between more ambiguous and less ambiguous "core" items; (2) by considering the interrelation between all behavioral items and the global self-assessment of whether the behaviors constituted sexual harassment; (3) by examining models that exclude less serious items; and, (4) by conducting intensive interviews with a subset of survey respondents, discussing the nature and context of their experiences with sexual harassment.
We selected YDS participants for intensive interviews based on their survey responses. We sent letters to 98 males and 86 females who had reported experiencing some form of harassing behavior at work, inviting them to discuss their experiences in a 60-to 90-minute interview. A total of 28 men and 30 women expressed interest in participating and we completed interviews with 14 men and 19 women, who were each paid $40. The interviews took place at a location of the participant's choosing and were taped for later transcription. Participants were asked to describe their experiences in their own words and were not provided specific response categories. Our goal was to learn more about the context of potentially harassing experiences, participants' own understandings of specific workplace interactions, and their ideas about sexual harassment more generally (Giuffre and Williams 1994; Stambaugh 1997). In choosing particular excerpts for inclusion in this paper, we looked for patterns across the interviews and selected those quotes that we thought best represented these patterns.
Following the analysis of the indicators and interviews described above, we examine the association between workplace power, gender relations, and sexual harassment using survey data from the YDS as well as the General Social Survey (GSS) (Davis, Smith, and Marsden 2003). To address concerns that the concept of power is poorly articulated or unmeasured in sexual harassment research (Patai 1998), we assess it directly as financial insecurity and supervisory authority. To measure respondents' beliefs in and adherence to normative gender relations expectations, we consider their career expectations for themselves and their partners (Morgan 1999 ) and behavioral indicators of these relationships, such as the share of housework they provide. Appendix 1 describes each of the measures used in this portion of the analysis.
STRATEGY OF ANALYSIS
We will first present descriptive statistics and simple t-tests to compare the rate of specific harassing behaviors across age and sex groups in ourYDS survey data. Analyzing these items individually could obscure important information about their covariation, yet combining them in a summative scale could conceal important group differences in the occurrence of particular behaviors. Restricting the analysis to one or two core items is also problematic, as sexual harassment is defined in part by its pervasiveness. To overcome these difficulties, we use a latent class approach ( . Latent class analysis also allows us to establish whether there are distinct types of sexual harassment within age and sex groups and to impose equality constraints to test whether a latent sexual harassment syndrome varies across groups.10 All latent class models are estimated using the CDAS-MLLSA program (Eliason 1997 ).
For our purposes, the greatest advantage of latent class analysis is that it helps reduce a complex set of response patterns among numerous intercorrelated nominal indicators to a rigorous but tractable set of ideal types without imposing a set of a priori assumptions about what counts as sexual harassment. This permits us to test hypotheses bearing on fundamental substantive questions about the generality of sexual harassment: (1) whether we can observe a syndrome of sexual harassment among men and adolescents; (2) whether this syndrome is the same as or different than the one MacKinnon identified among adult women; (3) how subjective perceptions of harassment are related to this behavioral syndrome for different groups; and (4) whether the behavioral syndrome is related to workplace power and gender relations in the manner suggested by theories of sexual harassment. In addressing these questions, we also report illustrative examples of the nature and context of sexual harassment based on our intensive interviews with a subset ofYDS respondents. the type (and perhaps severity) of each indicator. During high school, fewer females than males report offensive jokes but more females report invasion of personal space and unwanted touching than males. As adults, females face the highest rates of these core markers of sexual harassment-almost one third report unwanted touching or invasion of personal space. Contrary to the adolescent period, adult women also experience offensive jokes, remarks, or gossip about them at rates comparable to adult men. Clearly, many adolescent workers experience these harassment behaviors: 33 percent of females and 38 percent of males report at least 1 behavior, and 17 percent of females and 11 percent of males were subject to at least 1 core marker. Although each individual behavioral item may tap some degree of non-sexual or non-harassing behavior (see, e.g., Keashly 2001; Richman et al. 1999), 33 percent of females and 14 percent of males reported that they considered their experiences with these behaviors to constitute sexual harassment. Table 1 shows only partial support for our first hypothesis, that more females than males experience specific sexually harassing behaviors.11 Consistent with expectations, females are more likely to face unwanted touching and violations of personal space, and we find a greater gender gap among these core markers for adults relative to adolescents. Yet males report similar rates of exposure to the other items. Adolescent males are somewhat more likely to report offensive materials and physical assault than adolescent females. These differences are unlikely to be explained by gender differences in labor force participation, because participation rates are similar 11 To summarize and test the basic behavioral patterns shown in Table 1 , we also pooled the data and conducted a logistic regression analysis on the 6 harassment items, using age, sex, and their interaction as independent variables (table available from authors). In additive models, age is a positive predictor of each behavior, and female gender has positive effects on the two core items but negative effects on offensive jokes and physical assault. In interactive models, the product term only approaches statistical significance for the offensive jokes, remarks, and gossip item (p < .1). Table 2 : L2 is the likelihood ratio chi-square test statistic relating 12 Although it is possible that some respondents could have read the global item as soliciting their opinions about the behaviors referenced rather than their own experiences, this does not appear to be the case. The global item followed immediately after the "have you experienced" items and immediately preceded a question asking whether they had personally consulted an attorney about these experiences. The rate of affirmative responses to the global item is also in line with estimates from other studies (summarized in Welsh 1999). Therefore, we believe that respondents were referencing their own experiences in answering this item. Table 2 show the greatest improvement in fit when comparing 1-class or independence models (which assume no association among the indicators) to 2-class models. For adolescent females, for example, the squared likelihood decreases from 359 to 44 when a second class is added, but when a third class is added, the squared likelihood decreases from 44 to 41. In general, a P-value greater than .10 and smaller BIC values indicate a more acceptable fit, so these statistics also favor a 2-class model: for each group, the 2-class model shows a P-value within the limits of chance variation and the smallest BIC value relative to 3, 4, or 5-class models. As the number of classes increases, the index of dissimilarity shows that slightly fewer cases are misallocated. Because these gains are marginal and the other statistics point to a 2-class solution, we accept the 2-class models as providing the best and most parsimonious fit to the data for all groups.
RESULTS
PREVALENCE OF SEXUAL HARASSMENT
Although two classes describe sexual harassment within each group, the syndrome itself may differ by age and sex. In fact, when males and females are combined into a single sample, we find that three adult classes and four adolescent classes are needed to characterize the data (tables available from authors). The nature of the behavioral syndrome for each group is more readily apparent from the latent class probabilities and conditional probabilities reported in Table 3 . Latent class probabilities show the relative size of each class. Conditional probabilities show the likelihood of experiencing particular behaviors for individuals within each class. The group-specific probabilities for adolescents and adults are shown in Table 3 . The final conditional probabilities offer a clear interpretation. For each age/sex group the 64 possible response patterns among the 6 dichotomous indicators are clearly summarized by two classes that can be described as "high" and "low" sexual harassment, offering a parsimonious rendering of Although it may be defensible to characterize these classes as marking the presence or absence of sexual harassment, we label them "high" and "low" rather than "harassed" and "non-harassed" because many of those in the low classes have a non-zero probability of exposure to many of the behaviors. Among the adolescent females in Table 3 , 107 respondents (about 25 percent) are categorized within the high harassment class. In adulthood, this number increases to 131 women (about 31 percent). Female respondents in the high harassment classes in adolescence and in adulthood have a high probability (ranging from .50 to .81) of exposure to the first three behaviors, including offensive jokes, intrusive questions, and invasion of personal space. In addition, the severity of harassment seems to increase over time for females. As they enter adulthood, those in the high harassment classes have a much greater probability of experiencing core sexual harassment markers, such as invasion of personal space, where the probability increases from .50 to .75, and unwanted touching, where the probability increases from .20 to .35. Although the overall number in the high harassment class increases, the probabilities of experiencing the other behaviors remain relatively stable from adolescence to adulthood.
Among the adolescent males in our survey data, 71 respondents (about 23 percent) are in the high harassment class, relative to 97 adult males (about 31 percent). Similar to females, males in the high harassment classes have a high probability of experiencing offensive jokes, intrusive questions, and invasion of personal space. Unlike females, however, the likelihood of experiencing the classic markers-invasion of personal space and unwanted touchingdoes not increase in the high harassment class as males enter adulthood. Yet, for males and females in the low harassment classes, the probability of exposure to most behaviors increases in adulthood.
It is noteworthy that adults in the low harassment classes have a non-trivial probability of experiencing offensive jokes and unwanted questions about their private lives (. 15 and .23 for females and .17 and .19 for males). While these behaviors may indeed be unwelcome, they often prove insufficient to legally establish a hostile work environment sexual harassment claim (Vento 2001 We found a similar pattern in our interviews: several participants described work settings in which sexual joking and intrusive questions were the norm but they did not consider these behaviors to constitute sexual harassment. Pam (names and other identifiers have been changed), who worked as a waitress during high school and afterward, reported offensive jokes, intrusive questions, and invasion of personal space on the job and was categorized in our high harassment latent class. She told us the following:
It was just kind of accepted. There, people felt free to pretty much say whatever they wanted ... I worked with a host, a male host, who was a little bit older and I got a lot of questions, he would ask me a lot of questions. And looking back at it, it wasn't appropriate.
When surveyed, Liz, a middle-class white woman, reported no harassing behaviors during her adolescent period. When interviewed, however, she discussed working as a lifeguard in a sexually charged environment during this time:
There was tons of, lots of, lots of sexual talk throughout everything. But everybody enjoyed it and joked about it. I don't think anybody was offended, although it probably could have been offensive.
Though neither Pam nor Liz considered these experiences to be sexual harassment at the time, both suggest that, in retrospect, their experiences may have been problematic. This is consistent with research on the adolescent workplace as a setting for learning about adult work roles (Mortimer 2003 We should also note that males who experience offensive joking may in fact interpret these jokes as a form of male bonding, or "doing masculinity," rather than harassment (Connell 1995; Quinn 2002 ). Nevertheless, our latent class results and interview data suggest that not all men experience offensive joking as an enjoyable form of male bonding. Rick, who worked in a printing warehouse, reported sexual harassment on the survey and was classified in our high harassment latent class. He explained that male coworkers regularly joked in a way that made him uncomfortable: "There were lots of really awful jokes-gay jokes, sex jokes." Rick said his coworkers knew he was disturbed by the joking: "Sometimes they would just do it just to bug me." Rick said, "They wouldn't quit. They'd tell jokes just 'cause they knew it irritated the crap out of me." Rick said he would have protested more about the joking but, "they hassled me enough as it was and I think if I'd said something it would have been even worse. So I think the reason I didn't really ever say anything was 'cause I just knew they'd even lay into it even more." Rick handled the offensive joking by listening to music all day with headphones. In Rick's words, he "literally tuned out." Rick's strategy of tuning out to avoid offensive interactions with coworkers suggests that the joking was not a bonding experience for him. Eventually, Rick quit his job out of concern that he "was gonna get beat up" by the coworkers who participated in the offensive joking.
Although the harassment did not become physical in Rick's case, other men reported more physical workplace conduct. Jerry is a white male grouped into our latent behavioral class after his survey responses indicated offensive jokes, intrusive questions, and invasion of personal space. He did not report that he considered these behaviors sexual harassment. Nevertheless, he described his shock at being groped by a male coworker while working in a correctional facility: Like Rick, Jerry makes it clear that his experience could not be described as consensual male bonding. Instead, the incident called Jerry's masculinity into question. Other male coworkers taunted him by saying (in a sing-song voice), "He likes you!" This response by Jerry's coworkers suggests that hegemonic masculinity is privileged at the correctional facility. For Jerry, being the subject of an unwanted grab was just the first step in his harassment experience. As a result of the grab, his own adherence to the privileged model of masculinity was questioned.
TESTING SEX AND AGE DIFFERENCES IN THE BEHAVIORAL SEXUAL HARASSMENT SYNDROME
Taken as a whole, Table 3 and our interviews suggest potentially important gender differences as well as similarities in the behavioral sexual harassment syndrome. We next consider whether these differences are statistically or practically significant. We fit a series of simultaneous latent class models to learn exactly how the behavioral sexual harassment syndrome varies by sex and age, following McCutcheon (1987). After first imposing a single equality constraint on each item individually (tables available from authors), we located group differences by successively adding constraints and examining the fit of the models.
We first compare males with females in adolescence and adulthood in Tables 4a and 4b . For the adolescents, all items differ significantly by sex except intrusive questions and exposure to offensive materials. Adult men and women have similar harassment experiences, however, with the important exception of two core indicators: invasion of personal space and unwanted touching. Women have greater exposure than men to these classic markers, even Tables 4c and 4d offer similar tests of acrossage equality for females and males, respec-tively. We find significant differences between adolescence and adulthood in the probability of intrusive questions and invasion of personal space, and the probabilities increase most precipitously for females. Unlike males, females differ across life course stage in the conditional probability of exposure to offensive jokes (with the probability rising for those in the low harassment class). Perhaps most importantly, the final tests show significant increases in the probability of assignment to the high harassment class between adolescence and adulthood.
To summarize the results thus far, we identify a coherent sexual harassment syndrome within all 4 groups, as indicated by the superior fit of the 2-class models. Nevertheless, we find that this syndrome varies by age and sex, with females and adults more likely than males and adolescents to report core markers. Of course, these behavioral indicators cannot speak to our hypotheses about legal consciousness and the association between subjective and behavioral harassment. Our interviews suggest that some degree of workplace sexuality is common, though the extent to which it is understood as enjoyable or problematic varies. Therefore, we next consider how our subjective sexual harassment item maps onto the statistical latent classes.
BEHAVIORAL SYNDROME AND SUBJECTIVE HARASSMENT Table 5 cross classifies respondents' perceptions of sexual harassment with their statistical assignment to the behavioral latent classes. These results are not intended to establish the criterion validity of the latent syndrome, but rather they are meant to test hypotheses about gender differences in consciousness of sexual harassment. If men experience behavioral sexual harassment but do not count themselves among those eligible to name such experiences sexual harassment, this should be reflected in a lower correlation between the behavioral syndrome and the subjective harassment item for men relative to women. As Table 5 shows, fewer than half of the respondents in either class defined their experiences as sexual harassment. About 41 percent of those in the high harassment class said that they would consider their experiences to be sexual harassment, relative to 14 percent in the low harassment class.14 Table 5 elaborates 14 We also conducted a supplementary analysis defining behavioral harassment solely in terms of the two core indicators. This yielded a similar degree of association between subjective harassment and these core items (G = .6). Relative to the latent class approach, however, this stricter behavioral standard placed 47 percent more people in the low harassment category who told us in their surveys that they had been sexually harassed. Building on these results, our interviews also suggest that many men lack a cultural category or reference point from which to understand their experiences with harassing behaviors. Men tended to talk around sexual harassment, operating within a restrictive discourse of "acceptable" masculinity (Lee 2000). For example, rather than directly referencing sexual harassment, they often described the harassment in general terms, such as "socially unacceptable" and "a situation," or they described specific behaviors such as "grab-assin." In contrast, most women we interviewed understood individual harassing experiences as part of a broader complex of events or as indicative of a larger phenomenon having to do with gender and age relations.
Laurie, a white woman who worked as a waitress while attending high school, responded affirmatively to the core sexual harassment items in the survey as well as the subjective report of harassment. She attributed some problems with older men to "generational" differences in interaction, but she clearly identified other contact as sexual harassment:
There was physical contact, but it was part of the service, part of being hospitable, that-and there are just some that would pat, or want to grab your cheek, and your face, and that type of--or touch your hand over and over again. So sometimes it was just generational, sometimes it was just sexual harassment. [emphasis added]
The nonchalance with which Laurie explained that "sometimes it was just sexual harassment" parallels that of other female interview participants who tended to describe harassment as just another obstacle that they routinely confront in their workplaces. Although female participants were not discounting their own or others' actual harassment experiences, most of them were cognizant that sexual harassment is pervasive and were comfortable directly referencing it.
To test the statistical significance of the gender differences observed in the survey data, we estimated logistic regression equations to model the interaction of sex and class assignment. In model 1 of Table 6 , women are more likely than men to perceive that they have been sexually harassed. Under the interaction coding, however, women in the low harassment class are no more likely than men in the low harassment class to view their experiences as sexual harassment, as shown by the non-significant female effect in model 3. The significant product term in this model indicates sex differences in the effect of the behavioral syndrome on the likelihood of perceiving sexual harassment. This pattern of results is consistent with the idea that males lack a clear cultural reference point to translate the constellation of behaviors they report into a perception of sexual harassment.
An alternative explanation of these findings, however, is that the behavioral syndrome measures something other than sexual harassment. Given the disjuncture between male rates of perceived harassment (14 percent) and the prevalence of the behavioral syndrome (23 per- cent and 31 percent in adolescence and adulthood, respectively), there is some danger that our latent classes may capture non-sexual forms of harassment or sexual behavior that is not harassing. Therefore, we reestimated all models, leaving out the two most prevalent, but perhaps least serious, verbal behaviors-offensive jokes, remarks, or gossip directed at you, and direct questioning about your private life. Overall, our findings are robust: the 2-class model provides the best fit for all four of our groups, and those classes reveal a syndrome of sexual harassment (tables available from authors). Fewer people exhibit the behavioral syndrome in these models (8 percent of adolescent males, 9 percent of adolescent females, 11 percent of adult males, and 16 percent of adult females), which tap more egregious sexual harassment: for example, the probability of unwanted touching was more than .4 for all groups and .7 for adult females. Yet the 4-item construct (or an exclusive reliance on the core touching and space indicators) overlooks instances where severe or persistent verbal harassment interferes with respondents' jobs or creates an intimidating atmosphere. Note also that these latent class probabilities are significantly lower than respondents' own appraisals of their situations. Nonetheless, with or without these items, the superior fit of the 2-class model suggests that a coherent sexual harassment construct emerges for men and adolescents as well as adult women.15 To help assess whether the behavior reported on the surveys was explicitly sexual, we relied on our intensive interviews. Male interview subjects told us about clients or coworkers attempting to kiss them, grab their buttocks, or touch them in other ways that made them uncomfortable, and telling sexually explicit, misogynistic, or anti-gay jokes. The women we interviewed similarly described coworkers and managers grabbing their buttocks or breasts, "wandering hands" on their knees and inner thighs, attempts to unsnap their bras, kiss, or rub against them, persistent questions about their sex habits and preferences, and other unwanted sexual behaviors. In one case, a female worker described regular parties hosted by the company chief executive officer (CEO) that involved strip poker, nude hot-tubbing, and erotic dancers.
In some instances, the interviews suggested that workers were themselves unsure whether specific workplace interactions were "sexual enough" to count as sexual harassment. James, a white man who has held a variety of blue collar jobs, told us his ambivalence in responding affirmatively to the survey question about "invasion of personal space" but not to the global item asking about sexual harassment. He then described situations when coworkers and bosses made him uncomfortable by getting too physically close to him, touching him on the arm or shoulder, or putting an arm around him. Erin, a working class white woman, reported a wide range of harassing behaviors on the surveys and was classified in the high harassment class in both adolescence and adulthood. She described a situation in which she was initially ambivalent about a fellow custodian's behavior toward her (which included hugs and massages) but came to understand it as sexual harassment as it started "getting kinda creepy" and he ignored her requests to stop. The behavior continued even after a supervisor's warning: He [the male custodian] said he was sorry and all that and then a couple days later or weeks later he touched me again and I was like, all right. So I told [my boss] again about it. And there was even two occasions where he actually unsnapped my bra while we were at work. Yeah, and I was like, all right, that's it, no more! ... He would laugh about it and say, "Ha ha, lookit, I can unsnap your bra with one finger." I said, "I don't care how many fingers it takes, don't do it. Don't ever do it again." Our survey data and latent class models thus complement the interviews, each revealing how a range of potentially harassing behaviors clusters into a syndrome of sexual harassment. 15 As an alternative to our latent class approach, an anonymous reviewer proposed estimating a logistic regression equation predicting the overall selfappraisal of harassment using the individual harassing behaviors as predictors. Although the individual behaviors are very closely correlated, this approach revealed some interesting patterns that mirror some of the gender differences in the behavioral syndrome reported in Table 5 Table 7 tests our fifth hypothesis regarding gender differences in the continuity of harassment during the life course. The table shows a strong association between sexual harassment at the two stages of the life course: 72 percent of respondents who experienced the behavioral syndrome in adolescence also experienced it as adults. Table 7 To test the statistical significance of these differences, we again estimated logistic regression equations, modeling the interaction between sex and adolescent class assignment with a product term in Table 8 . Model 1 shows no significant sex differences in the likelihood of behavioral harassment in the adult stage. Model 2 shows that the odds of harassment in the adult stage are ten times higher (e2.326 = 10.2) for adolescents who experienced the behavioral syndrome than for adolescents who did not. Finally, consistent with hypothesis five, model 3 shows significant sex differences in the effect of adolescent class assignment on adult class assignment. The positive female effect in model 3 indicates that, among those not targeted in adolescence, women are more likely than men to be targeted as adults. Men who are harassed as adolescents, however, are at great risk for harassment as adults: the odds for males in the high adolescent class to be in the high adult class are 20 times higher (e3.036 = 20.8) than the odds for males in the low adolescent class. The corresponding odds are lower among females, in part because there are many more new adult female targets. All adult women are at some risk of sexual harassment and more females than males in our sample were targeted at some point in their lives.
MASCULINITY AND WORKPLACE POWER
Although our individual-level survey data cannot speak to macro-level relationships between power, masculinity, and the cultural meaning of sexual harassment, we can bring some evidence to bear on these relationships by examining patterns of association between measures of workplace power, gender relations, and sexual harassment. Tables 9 and 10 address our final hypotheses regarding power and masculinity, reporting logistic regression equations predicting the behavioral syndrome and subjective harassment. We consider perceived financial control and supervisory authority as dimensions of workplace power (Appendix 1 shows the wording of questions and the descriptive statistics for these items). Consistent with our model, those reporting less financial security are most likely to experience the behavioral syndrome, although the positive effect of supervisory authority in model 2 is counter to our expectations.
Holly, a white woman who was the first and only female manager at her company, helped explain why female supervisors reported high levels of harassment in our survey. She noted that her male coworkers had specific expectations about women's workplace roles. She describes her firm as follows: "[It is] an oldschool company. It's mostly males. Part of the old boys' club." Holly also describes how male subordinates respond to her as a female manager:
They joke periodically about this is the first time a woman's been in a management position there directly under the owner and they'll joke and say, "If we had somebody with balls in this position we'd be getting things done." A woman's authority does not immunize her from sexual harassment, at least within a cultural context in which males hold greater power and authority. Although Holly reports a range of harassing behaviors and is classified among the high-harassment group in our statistical models, she did not report in the survey that she was sexually harassed.
Apart from workplace power, the attitudes and behaviors regarding gender relations reveal one facet of the "marginalized masculinities" (Connell 1995:81) hypothesized to affect perceived harassment. As an attitudinal indicator, the survey asked the high school seniors to describe their beliefs about their spouse working outside the home after they have children. As a behavioral measure, we also indexed the amount of indoor housework that a respondent does each week during the young adult period. Model 3 presents results from the additive model, and model 4 includes the hypothesized gender relations interactions and an interaction between supervisory authority and gender. Model 4 shows that women in supervisory positions and men who do more housework are likely to experience the behavioral harassment syndrome.
In models predicting subjective harassment, we also include indicators of the two core behavioral harassment items. This helps isolate the independent effects of workplace power and gender relations on perceived harassment from the effects of exposure to the behaviors most commonly associated with sexual harassment. As noted above, heteronormative masculinity implies a construction of sex and gender in which males are predators or protectors rather than targets, which may partially account for low male perceptions of sexual harassment. Although the pattern is somewhat weaker in these models, the results suggest that men with more egalitarian attitudes toward their spouse's work patterns may have a broader frame or cultural reference point that gives meaning to their own harassment experiences as a unified construct.
To test the robustness and generalizability of these findings on an item that more explicitly references sexual conduct, we report results of our General Social Survey (GSS) analysis in Table 10 . Sexual harassment is measured in the GSS with a complex single item referencing sexual advances, physical contact, and sexual conversations (see Table 10 ). This item is useful for testing the robustness of YDS results because it is unlikely to tap nonsexual workplace conduct and because it was asked of a nationally representative adult sample. About 43 percent of women and 26 percent of men reported harassment on this GSS item. These numbers are The GSS models include an additional statistical control for age because the age range of respondents is far wider than the YDS cohort study. Younger respondents were more likely to report harassment in all models despite their more limited work histories and reduced exposure time, suggesting that younger cohorts may have greater consciousness of sexual harassment. Otherwise, the GSS results generally parallel those from the YDS. With regard to workplace power, people more vulnerable financially and those with more egalitarian views were most likely to report harassment. With regard to behavior in gender relationships, men who do more housework were again most likely to report harassment. These findings lend some support to the argument that men who behave in a way that does not match cultural expectations of heteronormative masculinity may be targets of harassment. In sum, the supplementary GSS analysis bolsters our confidence in findings based onYDS data and refines conclusions about how sexual harassment is related to workplace power and gender relations.
TAKING STOCK OF MACKINNON'S SOCIOCULTURAL MODEL
The foregoing results suggest that power and masculinity are linked to harassing behaviors and perceived sexual harassment. MacKinnon (1979) posits that sexual harassment derives its meaning from the social context of power relations in the workplace and in society. Though her analysis spurred important and credible work, sexual harassment research has been criticized for a lack of conceptual clarity (Fitzgerald and Shullman 1993; Foulis and McCabe 1997; Patai 1998) and methodological rigor (Welsh 1999) . Building on MacKinnon's theory and recent work on gender and legal consciousness, we formulated and partially tested a general model of sexual harassment to explain both behavioral harassment and subjective perceptions of harassment. Our results suggest that difficulties in precisely defining sexual harassment arise because the structure and meaning of sexual harassment vary with age and gender. Though sexual harassment emerges as a clear behavioral syndrome across age and gender groups, we find important differences in the specific behaviors that each group experiences.
MacKinnon's theory and more recent feminist work suggest that power and masculinity explain the social distribution of harassment experiences. We therefore tested her most basic prediction that females would experience more harassment than males, extended this model to consider age-based relations of power, and hypothesized that few males would define their harassment experiences as sexual harassment. Although male reports of harassment were higher than we anticipated, we found general support for these hypotheses. The female rates of harassing behaviors increase in the transition to adulthood, and male rates are comparatively stable. In fact, for males in the high harassment classes, the likelihood of facing the classic markers actually declines in adulthood. This finding is consistent with our prediction that adolescents are often targeted, in part, because of their relative lack of power in the workplace and the larger society.
Our GSS results and intensive interviews lend further support to this life course finding. Rachel, a working-class woman of color who worked in restaurants during high school, consulted an attorney after being harassed by an older male coworker: He [the supervisor] came for me while I was standing at the drive-through window and he came from behind and grabbed me. And rubbed up against me. When asked why she thought her supervisor targeted her, Rachel said the following:
Well, for one I was young. And I was a young mother. My supervisor seemed to think, "You must be a freak or something because you have a child at a young age."
Age, race, class, and gender are interlocking dimensions of power that produce unequal social relationships and interactions (West and Fenstermaker 1995) . As a young mother and working-class woman of color, Rachel's relative lack of power in the workplace, and in society more generally, may help explain her experience of sexual harassment. In fact, Rachel herself points to her status as a young mother as explanation for the harassment. Her supervisor felt free to harass her because as an adolescent and a mother she did not adhere to cultural expectations for females her age. She continued to experience harassing behaviors from older male supervisors after high school, when she worked as a telephone sales representative: Other interview participants described experiences that show how age is tied to workplace power dynamics. Erin, who also worked in restaurants during high school, was cornered by a male coworker who was "way older": Other interview participants reported adolescent work settings in which sexual joking, physical horseplay, and more serious harassing behaviors were common. As Rachel's case illustrates, some adolescents pursue legal remedies when they identify such conduct as sexual harassment.
Although we observed sexual harassment among adolescents and males, we confirmed MacKinnon's prediction that adult women are most often targeted. Today, prevailing cultural understandings of sexual harassment point to adult women as the primary targets, and we found this group most likely to interpret harassing behaviors as sexual harassment. Though females experiencing harassment in adolescence were also quite likely to be targeted in adulthood, this pattern is even stronger for males. Men experiencing harassment appear to have less powerful workplace positions and more egalitarian gender relationships than other males, but further research is needed to understand whether the males who are targeted conform to dominant cultural constructions of masculinity. Our GSS analysis and interview data suggest that Connell's conception of "marginal masculinities" may prove useful in elucidating these relationships. For example, male interview participants discussed sexual orientation in relation to sexual harassment across a variety of contexts.
Our application of a latent class approach to the measurement of sexual harassment pursued Lazarsfeld and Henry's (1968:3) classic question: "whether the patterns of covariation we observe may not tell us something about the defining nature of a concept." Our analysis showed that sexual harassment experiences are best described by simple 2-class models that appear to identify a behavioral syndrome. About 25 percent of adolescents and 30 percent of adults were statistically assigned to the high sexual harassment classes in our 6-item models, with about 8 to 16 percent assigned to the high harassment class in the more restrictive 4-item models. Many others experience at least some degree of unwanted sexual behavior at work; for no group did we find a "non-harassed" latent class. We also observed that invasive behaviors, such as unwanted touching, usually occur with more common workplace problems such as offensive jokes. Although males and females both experience sexual harassment, we find important differences in the latent structure of the behavioral syndrome. Moreover, the behavioral syndrome is itself more closely correlated with "subjective" perceptions for females than for males.
Although MacKinnon initially suggested that harassment of males would be unlikely (1979), her observations led to the general proposition that expressions of gender connote different amounts of power in the social production of sexual harassment. Our interviews provide some important clues in this regard, though further qualitative work is needed to show how dominant expressions of gender, such as heteronormative masculinity, may be privileged in the workplace (Lee 2000; Quinn 2002) . Nevertheless, our analysis resolves some of the tension in debates about whether men and women experience sexual harassment as a similarly cohesive behavioral syndrome and whether they are subject to similar forms of sexual harassment. Indeed, more women appear to experience a virulent form of sexual harassment than men, as indicated by their greater likelihood of facing unwanted touching and violations of personal space, the classic markers of sexual harassment. Yet, for those males who were targeted in adolescence, we also found a high degree of life course continuity and repeat harassment in adulthood.
CONCLUSION
Today, sexual harassment occupies a peculiar place in American culture. On the one hand, sexual harassment laws and policies represent the "great success story of contemporary feminism," forever altering workplace relations between the sexes and providing tangible institutions for redressing grievances (Patai 1998 :4) . On the other, an undercurrent of patronizing skepticism often pervades discussions of the phenomenon. In private conversations and public discourse, some are asking whether regulation of workplace sexual conduct has "gone too 88 AMERICAN SOCIOLOGICAL REVIEW far" and whether the "whole paradigm of sexual harassment" should be reconsidered (Talbot 2002:95) . Moreover, many feminist legal scholars are now challenging the very foundations of sexual harassment law and policy (Abrams 1998; Ehrenreich 1999; Schultz 1998 Schultz , 2003 .
We suggest that the public skepticism, mainstream scientific neglect (Sever 1996) , and legal dilemmas posed by the phenomenon are caused partly by untested assumptions about gender and power. We test some of these assumptions with an analysis of age and gender differences in the structure and meaning of harassment experiences and find evidence largely consistent with feminist models. We generalize MacKinnon's (1979) theory of the sexual harassment of working women to hypothesize that dominant constructions of heteronormative masculinity also shape the harassment experiences of other workers. These expectations are largely supported, although more evidence is needed on several key points, particularly those relating to legal consciousness of sexual harassment.
In general, we found it difficult to tap men's experiences with sexual harassment, whether using intensive interviews or survey methods. In some instances in which sexual touching occurred, the men said that they had never discussed these incidents with anyone prior to our interview. These men seem uncomfortable using existing cultural categories or vocabulary in discussing their experiences with harassing behaviors. We need better measures to learn how the workplace is gendered for men and women and to test whether men who do not adhere to dominant constructions of masculinity are more vulnerable to harassment.
In conclusion, the evidence supports MacKinnon's basic propositions that sexual harassment derives from power and masculinity-for males and adolescents as well as for adult women. Moreover, the high adolescent rates and clear harassment syndromes we observe across age and sex groups indicate that sexual harassment could be a general social phenomenon. Nevertheless, differences in experiences remain, and adult women are most subject to classic markers. A model of workplace power and gender stereotyping appears most consistent with the social distribution of harassing behaviors as well as the age and sex differences observed in their meaning to targets. 
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